
Decreasing Liability for Your Cannabis
Business with Standard Operating

Procedures

In order to decrease liability for your cannabis business,

you will need to incorporate standard operating

procedures as soon as possible.

Standard Operating Procedures (SOPs) are the manuals

on how to run your business, train your employees,



produce high-quality products, and yield the highest

profits.

What Do SOPs Do For Your Cannabis Business?

SOPs give your business the jumping-off point to introduce

and train your employees in all aspects of your business.

Keeping track of employee training can be

time-consuming and challenging, especially if you have

multiple facilities you’re operating.

So it’s important to have a system of SOPs that work

specifically for your business operations. Whether your

facility is focused on retail, cultivation, manufacturing, or

transfer and delivery, SOPs should be customized for your

business.

https://www.buildmysop.com/


Benefits of Having SOPs In Your Cannabis
Business

Having Standard Operating Procedures for your business

not only helps decrease your liability in the off chance your

employee is found not following policy, but they can also

help your business get lower insurance and interest rates

on loans from a bank and/or credit union.

Here are some other benefits of having SOPs in place:



● All employees are trained the same way for each task

they need to complete.

● Employee training time is reduced due to the standard

process training.

● You have records in place in case you’re ever audited

or have a compliance regulator asking questions.

● SOPs keep you in compliance with any state or

federal regulations your business needs to follow.

● They reduce errors and enhance productivity.



How BuildMySOP Can Help Your Cannabis
Business

BuildMySOP gives you the ability to keep track of

employee training and in-house procedures all in one

place.

Our employee sign-off feature also gives you the ability to

reference back to past training and write-ups in case you

ever have a regulatory issue.

Sometimes, these employee sign-offs are the only way to

show your employee is at fault, protecting your business

from a hefty regulatory fine.

Next Steps

By investing in a system of Standard Operating

Procedures designed specifically for the cannabis and

https://www.buildmysop.com/


hemp industry, you can rest assured that your business

has the protection it needs for success.

Interested in what BuildMySOP has to offer your business?

Contact us to get started today!

Visit our sign-up page here or contact kady@buildmysop.com to
register for a free overview of our system.

https://www.buildmysop.com/
https://www.buildmysop.com/home/signup
https://www.buildmysop.com/home/signup

